
Corporate Office 

510 Jamison Ave. 

Ellwood City, PA 16117 

1-844-OCCUMED 

 

Ellwood City Clinic 

273 Route 288 (Franklin Plaza) 

Ellwood City, PA 16117 

724-716-6742 

 

Belcamp Clinic 

1321 Riverside Parkway, Suite A-3 

Belcamp, MD 21017 

443-237-7449 

 

 

WorksiteMed.com 

Info@WorksiteMed.com 

1-844-OCCUMED 

Your guide to a healthier workforce 

starts with choosing the right              

occupational health company.  

Once you decide to institute a            

corporate wellness plan, it’s essential 

to keep your employees informed of 

any possible health issues before they     

arise. At Worksite Medical, we keep 

tabs on everything from blood pressure 

to BMI to ensure that they remain    

happy, healthy, and productive! 

 

Convenient, compliant occupational 

medicine. 

Let us come to you! 

 

Happy, Healthy, & Productive 



What is Corporate Wellness? 

Corporate Wellness is a companywide            

commitment to promote health and wellness to 

its employees, whether it be through exercising 

and cleaner eating, or stand-up desks and     

offering benefits to workers who quit smoking. 

Most companies institute wellness programs to        

decrease healthcare costs, increase morale, and 

limit the need for sick days. A wellness program 

also shows your employees that you’re invested 

in their futures as well as your own. 

*Statistics obtained from Industry Week and Society for Human Resource Management whom obtained reports 

from random test groups in the United States workforce. Worksite Medical has no direct affiliation with either 

group. The data is considered informational-only. 

Be Well with Worksite Medical 

Worksite Medical offers a comprehensive array of 

health-screening tests, which include: 

 Chemistry Profile 25 

 Complete Blood Count (CBC) 

 Blood Pressure 

 Lipid 

 Prostate-Specific Antigen Screening  

 Fecal Occult 

 Cardio CRP 

 Vitamin D  

 Urinalysis 

 Thyroid 

*The test results are given directly to each employee in 

order for him/her to track his/her health as part of the 

employer’s wellness program.  


